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Table 2: Benefits findings per company for the position XXXX

. Other Variabl . . .

Company Bonus Policy Payfr:enat:a € Stock Option Stock Granting Cash Allowance Company Car Policy

40% of annual base 3 vears vesting period Annual Grant. Expected

salary, 100% linked to y &P . Value target equal to 3000cc, €1500 monthly
Company 1 No and 7 years exercise n/a

company results (30% : . 50% of annual base lease

. period for stock options

for strategy director) salary

35% of base salary at Fantom Shares on

100%, 90% at target: annual basis. 60% of
Company 2 80% of the 35%. No No annual cash. Grand No No 2000cc, €1000ml

additional bonus for value: FMV, 2 years

nverachievement vesting nerind and 3

28% of base salary at
Combany 3 100% of target. At 90%: NG No No Representation 1800cc and €509

pany 80% of 28%, at 80%: allowance €6000 monthly lease

60% of 28%, at 110%:

1209% of 28% at 120%:

Th h fit shari .

rough protit sharing Less than 3 years vesting
Company 4 scheme. 4 monthly No eriod, less than 6 No No 2000cc, €800ml
pany salaries at 100%, 6ms for P ’ . . ’
. months exercise period

overachievement.

40% of annual base 3 vears vesting period Annual Grant. Expected

salary, 100% linked to y &P . Value target equal to 3000cc, €1500 monthly
Company X No and 7 years exercise n/a

company results (30%
for strategy director)

period for stock options

50% of annual base
salary

lease



